From 1 June 2022 to 31 July 2024, the Wroclaw University of Economics and
Business carried out the Erasmus project under KA 131, 2022 edition. The purpose
of the project with regard to students was to enable them to complete a part of
their studies in the institution from the EU country, which led to a better
preparation of the student youth to face the challenges related to socio-economic
and political changes in Europe, taking account of social justice, and cultural
distinctness and awareness of own identity. With regard to students undertaking
their traineeship, the project aimed at making them familiar with the European
labour market and enabling them to use their theoretical knowledge in practice
and to identify their strengths and weaknesses. With respect to academic staff the
goal was to acquire new experience related to the teaching process and make
enhanced use of own research and didactic potential. As regards other staff
members, the project objective was to allow them to become acquainted with best
practices, exchange experience and transfer new experience to the home
institution. The following mobilities were completed: SMS — 139 participants,
representing different study programes mand cycles, SMP — 4 participants. The
process of recruiting students was preceded by informational meetings, in which
the International Mobility Section staff, ECTS Coordinators for different
programmes, Erasmus exchange participants in the previous years and
representatives of students organizations were involved. STA — 50 mobilities took
place, including research and teaching staff representing different academic
disciplines. STT — 118 mobilities, including administrative, and research and
teaching staff. The project was carried out in accordance with the core
assumptions described in the ECHE. The University welcomed foreign students
offering them a wide election of courses. The University was a host for STA and
STT scholarship holders from abroad, organizing for them classes with students
or training activities, meetings with the University Authorities or staff from the
selected departments or organizational units of the institution and sightseeing
tours in Wroctaw. TANGIBLE OUTCOMES. 1. Orientation Days 2. Student
guide. 3. Integration events. 4. Polish language and culture course. 5. Meetings of
the Erasmus Programme Coordination Council. 6. Organization of the
informational meeting and workshops for students. 7. Development of internal
documents for students. 8. Updating the information on the Erasmus Programme
on the website. The tangible outcomes have had an impact on all project
participants in respect of the decision-making process (University Authorities,
Deans, ECTS Coordinators, Institutional Erasmus Programme Coordinator) and
organizational aspects (Erasmus office and deans’ offices staff, and student
organizations). The tangible outcomes have exerted an influence on scholarship
holders (students and staff) and on all people who look for the information on the
Erasmus Programme on websites. INTANGIBLE OUTCOMES. Students:



planning and organizing independent learning, solving problems on an ongoing
basis; advanced tolerance and skills of cooperating with people representing
different environments and cultures; improved language skills. Staff: enhanced

social, cultural and language competencies. Strengthening the cooperation with a
foreign institution



